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Producer : Tongcheng Shuncheng Garment

Co., Ltd amfori @

DBID : 405724 and Audit Id : 196465 Audit Date : 29/10/2020 Trade with purpose
Audit Type : Full Audit

BSCI

Rating Definitions

A combination of ratings per
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Producer : Tongcheng Shuncheng Garment

Co., Lt

Audit Type : Full Audit

Main Auditee Information

Audit Date : 29/10/2020

amfori () ssc

Trade with purpose

Name of producer :

Tongcheng Shuncheng Garment Co., Ltd

DBID number : 405724
Audit ID : 196465
Address : 101, Building 1, Chuangye Road, Jindadi Pioneer Park, Longmian Street, Tongcheng City, Anqing City
Province : Anhui Country : China
Management Representative : Xianbao Xiang
Contact person: Xianbao Xiang Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Clothing
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Producer : Tongcheng Shuncheng Garment

Co., Lt

Audit Type : Full Audit

amfori

Irade with purposa

©) Bscl

Audit Date : 29/10/2020

Audit Details @

Audit Range : Full Audit Follow-up Audit
Audit Scope : < Main Auditee Main Auditee & Farms

Audit Environment : Industrial

Small Producer

Agricultural

Audit Announcement :

<] Fully-Announced Fully-Unannounced Semi-Announced

Random Unannounced Check (RUC) : No
Audit extent (if applicable) : none
Audit interferences or contingencies (if applicable) : none

Overall rating :

Need of follow-up : Yes If YES, by : 30/10/2021
Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PA 7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13
B A A A A A A A A A A

Executive summary of audit report

Tongcheng Shuncheng Garment Co., Ltd was located at 101, Building 1, Chuangye Road, Jindadi Pioneer Park, Longmian Street, Tongcheng City, Anging
City, Anhui Province, China. The number of factory business license was 91340881MA2MTT6N4U, it was founded on 16 Mar 2016, its main products were
clothing. The main processes were cutting, sewing, ironing, inspecting and packing in the factory. There was no obvious peak season in the factory. The
audited factory used the first floor and second floor of one 3-storey building for workshop, warehouse and office.

The normal working hours of all workers were 8 hours per day, 5 days per week, all production workers had one shift which from 07:30 to 16:30 with 1 hour
lunch time (11:30-12:30), there were 2 hours overtime on some workdays and 8 hours overtime on most Saturdays. The maximum weekly working hours
were 56 hours. All workers had one day off per seven days. The attendance was recorded by electronic attendance machine.

All workers were paid by hourly rate, the minimum wage was above local minimum wage RMB 1180 per month. Workers' wage was paid at the 30th of
each following month by cash. There were total 98 employees, contained 24 employees who had reached retired age, the factory did not provide social
insurance to any employee, there was no other supplementary insurance.

Dan Xiang (Vice General Manager), Xianbao Xiang (Factory Manager) and Fenggin Pan (Worker representative) attended opening meeting and closing
meeting. The management showed a cooperative attitude during the audit. They agreed auditor conducted whole audit including workplace observation
and confidential workers interviews without any influence. And they were willing to take corrective action for the findings identified during the audit. All of the
interviewees showed cooperative attitude, effective evidence was collected during the workers interview. Xianbao Xiang and Fengqin Pan had signed the
onsite CAP and ensured the preliminary completion date.

Remark: The factory rented the first and third floor of one 3-storey building from Tongcheng Jinlinquan Packaging Co., Ltd. the factory provided the lease
contract and the landlord's business license. This audit only covered the currently rented building. Part area of the third floor was the mask workshop, it had
stopped production at present. There was another clothing factory on the second floor. The factory did not obtain Consolidated Working Hours System
Approval, so upload photos did not contain it.

This audit was conducted by Mick Yang (RA21702024).
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Producer :

Tongcheng Shuncheng Garment

Co., Lt

Audit Type : Full Audit

Audit Date : 29/10/2020

amfori (0)

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Tongcheng Shuncheng Garment Co., Ltd

Legal status :

Limited company

Local Name : ) 358 T I Rl 1) A B TR A 7] Year in which the auditee was founded : 2016
(91340881MA2MTT6N4U)
Address : 101, Building 1, Chuangye Road, Jindadi | Contact person (please select) : Xianbao Xiang
Pioneer Park, Longmian Street,
Tongcheng City,
Province : Anhui Contact's Email : shunchengzhiyi@126.com
City : Anqing City Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : NONE
GPS coordinates : 31.073011, 116.971424 Total turnover (in Euros) : 1850000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

960000 pieces per year

Product Group :

Apparel

Production cost calculation :

Yes

If other, please specify :

Lost time injury calculation cost :

No

Product Type :

Clothing

Auditee's employment structure at the time of the audit

Total number of workers :

98 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS

FEMALE WORKERS

Permanent workers

7

91

Temporary workers

In management positions

Apprentices

On probation

With disabilities

Migrants (national citizens)

Migrants (foreign citizens)

o O O 0O o O O

Workers on the permanent payroll

Production based workers

With shifts at night

Unionised

O 0| N ©O Ol 0 o o &~ O

Pregnant

On maternity leave

(=T I = D B = T = N I =]
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Producer : Tongcheng Shuncheng Garment L N — -
Conltd L amfori () ssc

Audit Type : Full Audit Audit Date : 29/10/2020 Irade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: D Deadline date:30/10/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows the auditee partially fulfils the requirement of this
performance area.The factory set up completed policy and procedure on social accountability. For example, the procedures on hiring,
subcontracting, dealing with grievances, training workers, promoting ethical behaviour were established by the factory. The factory also
established policy with respect to the selection, management and monitoring of its own significant business partners. But there was a gap
between the following areas and the amfori BSCI requirements:

A Al T R AR AT R A~ ml AT I T Az, BIREUE D H T #l /T xS0 XIE K. L) #8257 1 e B2 iR BGRAEE R, 6l
M aREEE, o8, BiFRSG, R LRI, MEWEAS. L) el 7 EnmEfmaier, EaFEpENmnr, T FEEZER 7 Hitautt
RI. (BRI T fEWH J5 T Alamfori BSCIZ KA £ :

1.1 -  The main auditee partially respects this principle because the factory did not effectively implement the management system although they
established the amfori BSC| management system, which resulted in the issues on H&S, Working hour, Remuneration, Workers Involvement and
others, such as no social insurance for any employees, goods were stacked against the wall and others. The factory did not conduct effective
self-assessment to identify and improve these issues.

W A% T ER iR AR N . ) @ S7 amfori BSCUE # R48, (HARFMMITRNEM RS, S L) wdExse, T, Ik, A TZ55%0F
PEIR, BIANBAT SATAT A TR, SOSEREMERE, T ARHATA 2 BT R R I i 1ok s o

1.4 - The main auditee partially respects this principle because the audited factory establish a capacity planning program, the factory only arranged the
production plan according to the delivery time, the factory did not arrange production plan in accordance with amfori BSCI requirement of
overtime, the factory did not control overtime per the regulation’s requirement, employee's monthly overtime had exceeded the limit of local law in
most months, the maximum monthly overtime were 68 hours in Nov 2019.

W AZ T R AR HE N o R AZ TR E TP REMRIBIARE RS, LT H AT AR ig I H BT i e R ARAE A ), ) R d%amfori BSCHINBER [a] 1) 25K 22
A=t Rl, T A A E SRR E N EERS (8], 51 T8 H INBER [al 22 S 7 H O i i 25K, s K A In¥E 968/hisf, & A7E20194E11 H .

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:30/01/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows that the auditee partially fulfills the requirements
of this performance area. The factory established program files of Workers Involvement and Protection; it was according to amfori BSCI Code.
Management conducted regular meeting with employee representatives and worker to discuss the issue, the meeting records was kept.
Employees were aware their legal rights and obligations, such as related content of working manual and labor contracts. The factory also posted
amfori BSCI Code on site. But there was a gap between the following areas and the amfori BSCI requirements:

FEAR I T IR A A PR A Rl AT R T HAZF, BRI PGB R T M EE a8 X 8. T fi¥samfori BSCHUT A#ENITIE T TASE5E
RIFHIAE P . BEEARENS R TR, AR THFBOTW L) R8I 7 adtdsk. mLY 18 SiEE SRR X5, Bl THEF
MFEEEFMRASE. L] EIRStEKE 7 amfori BSCHT A#EN] . (B &3 T.) 41T J5 i Alamfori BSCIE K H £ #h

2.4 - The main auditee partially respects this principle because all interviewed workers did not know the amfori BSCI Code. Though the factory had
conducted relevant training of amfori BSCI code to employees and posted amfori BSCI| code onsite, but the factory did not check the effect of
training. Most interviewed employees did not know where the amfori BSCI code posted.

e T A% 7 R AE ZAE N . BT VR Y 2 AN 1 famfori BSCl.  BSA T) Xf 52 47 1 amfori BSCIHHK N ARIIE I, Ii% 7K jamfori BSCIAT
WET, AR AT BRSO . KA Uik B3 Tt AR 37 2 amfori BSCIAT Joifl T FK M 7EAT Atk

Remarks from Auditee:
Nil
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Producer : Tongcheng Shuncheng Garment

Co., Ltd amfori (@) Bsc

Audit Type : Full Audit Audit Date : 29/10/2020 race with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows that the auditee fulfils the requirements of this
performance area. Two worker representatives were voted by workers, and communicating meeting was held regularly. No collective bargain
agreement was concluded between the factory and workers, but the factory did not prevent workers from bargaining for the agreement. Based on
the interview statement of worker representative, they were not discriminated in the factory.

FER I T R AR AR PR A R AT I e H T, BEg G0 Es T Sz X, T) HTARSFEEZ T4 n TR, IFHE a7
AW, Wiz RES, T MG T REERRATNY, BT WAL R T RERREM T RA. B R TAARK IR, =’ TARSSHEN.

Remarks from Auditee:
Nil

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows that the auditee fulfils the requirements of this
performance area. The discrimination policy was set up. Based on workers interview, no special health check, such as pregnancy test was
required by the factory. Migrant workers and local workers were treated the same. No discrimination case was happened in the factory.
Disciplinary measures in factory met requirement.

FE A0 17 BRSCAR IR & Rl AT i Az, BEMg NS oLER L) SIS XE. T §ilE 7 EEGE. R4 0 ToiR, T ERERA
TORFFRAER, WA, S m TAAH 0 T —FX 7. A RAEBMIR . L] HERSE A 2K,

Remarks from Auditee:
Nil

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: B Deadline date:30/10/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows that the auditee partillay fulfills the requirements
of this performance area. The factory established program files of Wages and Benefits; it was according to amfori BSCI Code. The factory
collected local minimum wage file. Through interviews with management, staff interviews and document review, the minimum wage, overtime
wage, social welfare were complied with regulatory requirements and amfori BSCI requirements. The factory paid workers' wage at the 30th of
each following month by cash. Interviews confirmed that employees know the minimum wage and overtime wage; there was no unreasonable
deduction occurred. But there was a gap between the following areas and the amfori BSCI requirements:

0 AR AR A A R ) AT 1 4 T Wb AR P, M 8 S W T M A R B K BRI B SR . T MR amfori BSCIT Ay Ml & 7 T %A
R AORR SO, WO T SMBUR RIS TR, B M, RTRASCrEa, T WRA RIS T Y, BT, HaAmRl o
AE K Mlamfori BSCIR)ZK. T.) T4 H 305 LG A AER AR T EANH LS. ViRl R T /sl Ls, METESEANS, %A
AEERAIFOR A . (BRI 40T Jy i Alamfori BSCIEE KA 7 B :

5.5- The main auditee does not respect this principle because the factory did not provide social insurance to any employee. There were total 98
employees, contained 24 employees who had reached retired age, there was no other supplementary insurance. All employees were local
residents and have purchased new rural social old-age insurance by themselves, but the factory could not provide corresponding vouchers.
Factory representatives and interviewed employees explained that employees are reluctant to buy social insurance.

e AZ T AR IEPE IR AE N . T WASAET R T8N 7 ki, TJ —IF984 R T, BF2443ERINFELN G T, Ba A EIRE. g
N LHRAMER, ¥IZ ks, B BEREMENMEEIE. T) RERMUTR 1 TR I TAKE S8 SLEAE IR

Remarks from Auditee:
Nil
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Producer : Tongcheng Shuncheng Garment

Co., Ltd amfori () ssc

Audit Type : Full Audit Audit Date : 29/10/2020 Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: D Deadline date:30/10/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows that the auditee partially fulfills the requirements
of this performance area. The factory established program files of Working Hour; it was according to amfori BSC| Code. Through management
interviews, workers' interviews and document review, the normal working hour was five days per week, eight hours per day. All employees had
one day off per seven days. Workers have enough time to eat and rest; it was complied with regulatory requirements and the amfori BSCI Code.
But there was a gap between the following areas and the amfori BSCI requirements:
A e 48 T Bl 7 A AT BR 2 R AT O A T W A R, BRI ER B i A% T i 1 B iz S X B 23K . 1) iR 4amfori BSCHUT vk N il 2 | TAERY
AR P . BT EHE VIR, B TURACH S %, L) Btk TR IER T/ESK, BR8P TIER, AR TweFLRIKE—RK, TA
A 2R BAZ RIS (8], 75 Eiz il E K Mamfori BSCIHY %K . HM R T #E4n T J5 i flamfori BSCIE KA Z#H

6.2 - The main auditee does not respect this principle because all sample workers’ overtime hour had exceeded 36 hours in most months except Feb
2020 and Mar 2020. Based on the attendance records from 01 Sep 2019 to 29 Oct 2020, the maximum monthly overtime were 68 hours
(contained 28 hours overtime on workdays and 40 hours overtime on weekends) in Nov 2019.
e A% 7 AR I AEN . ARYE T $24EH92019/09/01~2020/10/291% Bhic sk B, B fik: T AFERER7 A (Fr 17202042 H 120203 H ) 11
HMPES [a)#d 36 /N, i K68/ (A 528/ P i InPEAN40/h iy R InEE) , RAFE2019F11 H .

Remarks from Auditee:
Nil

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:30/04/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows the auditee partially fulfils the requirement of this
performance area. The factory obtains occupational health and safety regulations and laws, and establishes health and safety procedures,
including on accident and emergency plan and machines, electricity safety, mechanical safety etc. The factory carries out risk assessments for
safe, healthy and hygienic working conditions regularly. Confirmed by workers interview, relevant OHS trainings are provided to workers. For
electrcical safety, the factory subcontracts a qualified electrician to management electrcial safety. Protective covers and warning signs are
available for electrical facilities. For fire safety, the factory equips adequate fire facilities in production buildings, such as fire hydrants, fire
extinguishers, evacuation plan maps, exit signs, emergency lights and fire alarms etc. All these facilities were checked by factory director every
month. By testing onsite, fire hydrant, emergency lights and fire alarm were effective. The factory establishs emergency procedure and equip
enough first aid box in each workshop, three qualified first aiders were effective in the factory. For mechanism safety, workers understood well of
the risk of mechanism. For sanitary facilities, the factory conducts monitoring on the hygiene of drinking water and provides enough toilet and
washbasin to workers.The factory did not provide meal for worker, all employees had meal at home. There was no dormitory provided for
workers, all of them live at their home. There was no transportation provided for employees, employees ride bicycles or drive car by themselves.
However, gaps had been identified in implementation:

FE A3 T MRS A A R 22 ) AT B T AR, B8R W B A T A S 2 A R X R . ) WS T R R T AR SRR, R SE
TREZ 2R X, BF LHFER REWE, BR%sE, IWEESF, HeWx T T S 50 TN, 1) 25 T4t /@R
ZEJTHBAHRE . ERRLEE, L) R4 X AT € a5, B | P st 58 aisil: EEb=E)s
m, L) SraZEEEE S 2%riBEbi i, Bk ke, Ebite, HIERS. HEEZEn NGHETEE. BE3il, Hike, NMNE
ST AT IR W =77, BEVRFER AL, RL 7 FRENESIIMZ NS L) @3 F MaRir e, Fa80 46
%29, | WlcE T =28 8m. £ PEwm S, L) XORAKIER2 e PERITENEE, g n TRELBHRAAEFE. L) &
A5 R TRIEKE, RTHERFRZR. L) ®AS R TIRMES, MMIEEECKE. T RARMREES T A, A THLE CHESEITE
E¥E. AN, T fELLT U5 T Alamfori BSCIELR i 25 -

7.1 -  The main auditee partially respects this principle because the factory did not follow the regulations and amfori BSCI's requirements for health and
safety fully, some issues were raised in health and safety section, such as no Fire Safety Certificate, no finger safeguard or eye safeguard for
some sewing machines and others.

#7 B AZ T BB A AN . T R &AM Mamfori BSCIX{# R 222 EK, ELETmEBIIAM, WEEHEDRW, fHoaaplisa «
B TR A SIS

7.2 - The main auditee does not respect this principle because the factory did not provide employment injury insurance for any employees. There were
total 98 employees, contained 24 employees who reach to retirement age, there was no other complementary insurance provided.

WH LT RIENGZMEN . T 88 AR THN TR, T) —3F84 1T, U&24LZBKIBRFELH R T, BAH HAK 78R TRE
7.11 - The main auditee partially respects this principle because the factory did not provide the Fire Safety Certificate for the building. The provided
Building Structure Safety Certificate showed the building is built in 2013.
W A% T ER g AN . ) ORAese ) B RUHBISSGIER . 1@ PR TISWOIE o] 5 i T20134F .
7.17 - The main auditee partially respects this principle because there was no finger safeguard or eye safeguard for 30% sewing machines in the

workshop, there was no complete protective cover on the belt pulley of one sewing machine.
R AZ T B oG I AE N o ZE[A)30% 4 N A LA TR A BIEST IR . IR — G R I B i 38 I3 %2 e BB 7 5.

7.25 - The main auditee partially respects this principle because some materials were stacked against the wall in the warehouse.

W A% 7 T AR N . 2 EL A PR S HE T

Remarks from Auditee:
Nil
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Producer : Tongcheng Shuncheng Garment

Co., Ltd amfori (@) Bsc

Audit Type : Full Audit Audit Date : 29/10/2020 Irade with purposea

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows the auditee fulfils the requirement of this
performance area. The policy of recruiting was set up by the factory. And it requlated that the factory would not recruit workers under 16. The
factory checked workers' ID during recruiting and HR specialist knew the skills of asking workers' experience and ages when he had any doubt of
workers' ID card or age according to interview with HR specilist. After checking all personnel files of workers, no child labor was identified in the
factory. Remark: There was no child labour in the factory, the youngest employee in the factory was 25 years old, and joined in the factory on 15
May 2017.

A e 8 T LR 61 A A FR 2 R EAT Y WA o, BB Bon i i i 7 1T & Z ST X BB EK . L) #lE / SEmFAEEEER, f TN T ¥&
BAE R LS ib It H NS o i LFEa M eEn), @A g Uiz se i TIgo. EHzidEs, B aRra G TRASEEE, K
RINEALE TAE. &F: L ®REEL, RERMNRT25%, T201745H15H#

Remarks from Auditee:
Nil

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows that the auditee fulfills the requirements of this
performance area. The factory established program files of Special Protection for Young Workers; it was according to amfori BSCI Code. There
was no young worker in the factory. The factory conduct risk assessment for young worker using. Remark: There was no young worker in the
factory, the youngest employee in the factory was 25 years old, and joined in the factory on 15 May 2017.

A 38 T RS R A PR A ml AT B T R, BRI G LS 7s L) EIEZEX 8, 1) Ritamfori BSCHT AHENIHIE T IR H F TR
FEFF SO, L WA ARRE L. L) AARBELRMFERET TR &3 L) BEARREL, RERMRIT25%, T2017FE5H15H# .

Remarks from Auditee:
Nil

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows the auditee fulfils the requirement of this
performance area. Labor contracts were concluded between the factory and workers. Factory also signed long term labor contracts with
applicable workers. The contracts statement included the description of working hours, training, rest time and leave etc. which were in
accordance with legal requirement and ILO. Meanwhile, the factory provided a copy of contract to workers. Based on interview statement of
workers, workers understood well of the content of labour contract. All employees were directly hired by the factory, and no illegal employment
was identified during the audit.

FEAR 3 T MRS A A PR 2 R 3 AT B T wi Ak, BB Won 4 B AZ T AT B 2 ST S EESK . 1) Mg R LA T 5shalE, HE/HERITL
] 2 JHPR B o1 L2517 AN &Rl 578ha RN A 04E Tr, 85I, WRERRIAESH, RENASCAT &4, XN ERFEEM LKL ERirdE. [F]
L) st ¥ — s & RRIAS 0t L. W m TR, REY Vg shaRNE. I REYNT] B&fiE. sdid, LT EAFEEN
() T AFAE

Remarks from Auditee:
Nil
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Producer : Tongcheng Shuncheng Garment ' s |
Conltd e amfori () ssc

Audit Type : Full Audit Audit Date : 29/10/2020 'race with purpose

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows the auditee fulfils the requirement of this
performance area. The factory has a policy which prohibits forced labour. The employee handbook is given to all workers stated that workers
could resign after prior written notice, and workers are free to leave the workplace outside of their working hours. Disciplinary procedure for
workers’ misbehaviour is available in the factory, which includes oral warning, written warning and finally termination. There is an internal process
for grievance, where workers could report any grievances (harassment, bullying, discrimination etc.) to management or worker representative,
without any reprisal for the worker in question. Based on workers interview, relevant trainings are provided to workers and no case on illegal
punishment is found the factory.
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Remarks from Auditee:
Nil

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows that the auditee fulfills the requirements of this
performance area. The factory established program files of Protection of the Environment; it was according to amfori BSC| Code. The factory
conducted the environmental impact assessment. The factory had developed energy saving procedure. Through management interview, workers
interview and document review, the factory provided environmental awareness training for all employees, most employees have a good
awareness of environmental protection.
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Remarks from Auditee:
Nil

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 196465] Audit Date: 29/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Full audit conducted in Tongcheng Shuncheng Garment Co., Ltd. The overall observation shows that the auditee fulfills the requirements of this
performance area. The factory established program files of Ethical Business Behaviour; it was according to amfori BSCI Code, and conducted the
risk assessment on corruption and bribery. There was no tampering or inconsistent documents found, the collection and use of personal
information complied with privacy and information security laws.
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Remarks from Auditee:
Nil
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